HIJAB: KNOW YOUR RIGHTS
In the United Kingdom, occurrences of discrimination against Muslim girls and women wearing Hijab are not as common as in other European countries. However, if this does occur there are measures available to combat, resolve and deal with such situations. It is important to know your rights in order to be able to uphold them. This leaflet aims to briefly set out those rights and provide helpful information and contacts.
Freedom from Discrimination

Article 14 of the ECHR states that the enjoyment of ECHR rights “shall be secured without discrimination on any ground such as sex, race, colour, language, religion, political or other opinion, national or social origin, association with a national minority, property, birth or other status.”

It is fundamental to remember that, to a Muslim woman, the wearing of the Hijab is not merely a personal display of faith. It is a religious obligation and thus a matter of personal obedience to God.
Freedom of religion

Article 9 of the European Convention on Human Rights (“the ECHR”) – incorporated into UK domestic law by section 1 of the Human Rights Act 1998 – states:

Everyone has the right to freedom of thought, conscience and religion; this right includes … freedom, either alone or in community with others and in public or private, to manifest his religion or belief in worship, teaching, practice, and observance.

This freedom is also enshrined in the 1981 UN Declaration referred to above.
Right to education and Work
Article 28 of the Convention on the Rights of the Child 1989 recognises the basic right to education, and provides for the equal rights of men and women to education (Article 100) and to employment (Article 11).
Article 2 of the First Protocol to the ECHR guarantees everyone living in Europe including the UK the right (ignored in France and Turkey) to have their children educated in conformity with their religious beliefs. According to the Muslim Council of Britain, “Schools are expected to ensure that their uniform policy is sensitive to the Islamic dress code. This should allow children to dress modestly e.g. wearing Hijab.”
The National Union of Teachers has drawn up guidelines
 for schools for their uniform policies. It notes that,
“Pupils have a right to dress in accordance with the requirements of their religious beliefs. It should be recognized that for Muslims in particular, the concepts of modesty and dignity in dress carry the status of a religious obligation”.
The guidelines suggest that “in most lessons, the wearing of the Hijab or Jilbab would not present a health or safety hazard to either the wearer of the garment or other pupils”. There is also advice in areas such as clothing and structure of PE and games classes. Health and safety issues in science and technology lessons could also be addressed by wearing lab-coats with long headscarves tucked inside the collar, or with smaller scarves securely fastened.
Universities cannot now lawfully permit anyone, staff or students, to discriminate directly or indirectly, harass or victimise any member of staff or any student because of their religious beliefs.
Rights in the Workplace

The Employment Equality (Religion or Belief) Regulations came into force in the UK on the 2nd of December 2003. This law provides direct protection against religious discrimination in employment and vocational training. As regards Muslims, the law means that employers have to do their best to accommodate the specific needs of their Muslim employees. In most occupations, Muslim women have the legal right to wear Hijab at work, unless the Hijab becomes a health and safety issue
.
HOW TO DEAL WITH ANTI-HIJAB DISCRIMINATION

If you are attacked, threatened, harassed or intimidated by person:
In public
· Remain calm. Remember Allah swt. Husbuna’llahu wa ni’ama’l-wakil. Allah is enough for us and the best Guardian. Try not to respond in a violent or aggressive manner, even though UK law permits the use of “reasonable force” in self-defence.

· Report the matter to the police immediately. 

· Make detailed notes of what happened – the time and location of the incident, the appearance of the attacker(s), what was said, what was done.

· Record the contact details of any witnesses.

At school/ College/University
· Report the matter to the student welfare and managerial board. 
· Depending on the severity of the matter, involve the local police.

If there is a dispute about uniform policy:
· Think. Is there a compromise that can be reached as regards to dressing appropriately for school? 

· Discuss the reasons for wearing Hijab with the board and ask local community representatives to be present.
· Consider the practice of other schools in the area.

· If you are still unsatisfied contact your local MP, media and representatives from for example the MCB or IHRC.

· Contact a solicitor to enforce your rights.
At work

· Report the incident(s) at once to your managers. Approach your direct line manager first. Document all incidents and any proceedings, both verbal and non-verbal.
·  Most workplaces have an internal grievance procedure for dealing with complaints of discrimination. You should follow this procedure.
· You can also approach a Muslim organisation like the MCB, MAB, IHRC, or AML to help you deal with your situation.
· Also seek advice from your work counselling service if you are upset or traumatised by the incident.
· If there is still a failure to obtain an amicable solution and you are still being discriminated against, seek help from a solicitor or Law Centre well before 3 months have passed with a view to making a complaint to an Employment Tribunal.
· Remember that disputes can occur due to ignorance and misunderstanding. Try to be pro-active in educating your fellow colleagues and managers as regards your Muslim beliefs and practices. Inform them that you wear your Hijab for religious reasons. Maintain a good relationship with your colleagues, where possible.

CONTACT DETAILS

1. MCB - Muslim Council of Britain www.mcb.org.uk
020 8432 0585/6
2. MAB - Muslim Association of Britain www.mabonline.net
020 8908 9109
3. AML-Association of Muslim Lawyers  www.aml.org.uk
4. Protect-Hijab  
www.prohijab.net
0208 908 9109
5. Contact your MP www.upmystreet.com/commons/l/
020 7219 3000
6.   IHRC– Islamic Human Rights     Commission www.ihrc.org.uk
     020 8904 4222
7.   CAB - Citizens Advice Bureau
      www.citizensadvice.org.uk
      020 7833 2181
8.   Wynne Chambers -

      www.wynnechambers.co.uk
9.   Media - www.islamonline.net
� published by the National Union of Teachers in March 2006 (Downloadable from � HYPERLINK "http://www.teachers.org.uk/resources/pdf/MuslimUniforms%284394%29.pdf" \t "_blank" �www.teachers.org.uk/resources�)


� A Good Practice Guide for Employers and Employees has been published in March 2005 by The Muslim Council of Britain with DTI support. ISBN 0-9543652-5-9�





